COORDINATION SECTION
INDIAN INSTITUTE OF TECHNOLOGY DELHI

No. [ITD/CDN/BG/2018/) Yoo L| Date : 15.03.2018

NOTIFICATION

The Board of Governors in its meeting held on August 4, 2017 has taken the following
principle decision to attract and incentivize the faculty excellence by increasing the number of awards
and amount of Young Faculty Incentive Fellowship (YFIF), Chair Positions and institute Research
Excellence Awards. This is in supersession of earlier BOG Resolutions (No. BG/04/2012 dt.
20.03.2012 and BG/27/2013 dt. 08.11.2013), read along with earlier CDN Circulars dated 18.10.2007
and 03.02.2010, circulating the guidelines thereof, as follows :

| Scheme Existing Provision Revised Provision
YFIF Rs. 1.2 lacs p.a Rs. 3.0 lacs p.a

(Hon. @ Rs. 10,000/- p.m) (Hon. @ Rs. 25,000/- p.m)

40 (forty) 75 (seventy five)

Chair Positions | Research Grant : Research Grant : Rs. 5.0 lacs p.a

Rs. 2.0 ~6.0 lacs p.a (Hon. max @ Rs. 25,000/- p.m)

(Hon. max @ Rs. 10,000/- p.m) 120 (one hundred twenty)

35 (thirty five) NB : 20% each of the Assistant Professors {those not
drawing YFIF), Associate Professors and Professors
will be eligible.

Research - 3 (three) REA awards of Rs. 2.0 lacs each
Excellence

Awards (REA) &

& Lifetime

Contribution 1 (one) LCA of Rs. 3.0 lacs

Awards (LCA)

The implementation will be done by the Office of Dean, Faculty subject to observance of
necessary norms in terms of merit and excellence as contained in the proposal, dated August 4, 2017
(BG/194/B2), communicated vide Resolution No. BG/09/2017, as illustrated below.

Resolution No. BG/09/2017 : RESOLVED THAT the Board in principle approve the proposal
for instituting YFIF, Chair positions and Research Excellence
Awards. The source and interest income generated from
surpluses of JEE and GATE etc., would be used, as an interim
measure. This would be over and above the existing chairs and
YFIF awards from donors and alumni.

FURTHER RESOLVED THAT the Institute shall be authorized
to modify the existing MoUs so that uniform benefit can be
provided to all chairs and YFIF holders. Institute is authorized
to approach the donors/sponsors to seek their consent and



additional funding (it required). In the event no response is
received or no agreement is arrived at within a time frame, that
chair position or YFIF grant can be converted to operate in a
depletion mode, for a limited period.

The provision of funds as mentioned therein from the surpluses of JEE and GATE and its
interest would be used to initiate the schemes. The contributions from the external donors (alumni,
industry etc.). for creating funds for its sustenance are 1o be resolved as per BOG Resolution and shall
be looked into separately by the Office of Dean, Faculty in consultation with the Dean, AA&IP.

This issues with the approval of the Competent Authority.

!

\'\ ' (_H‘:W/p:-%
(Dr. Vivek Raman)
Joint Registrar (CDN)

To

Dean, Faculty

Dean, AA&IP

Professor-in-Charge, Planning

Deputy Director (Strategy &Planning)
Deputy Director (Operations)
Chairman — JEE

Chairman- GATE

Copy to :
1. All Deans/Associate Deans
2. All Heads of the Depts./Centres/Sections//Units/Cells
3. JR/ DR/ AR (Alcs)
4. AR (IRD)/ AR (IRD) - A/cs
5. DR/ AR (E-T)
6. DR, Director’s Office
7. PS to the Deputy Directors
8. PS to the Registrar



Guidelines for “appointment” of faculty against a Chair
(approved in 185" meeting of BoG held on November 8, 2013)

Preamble: The thrust of the new guidelines is that the salary of the faculty appointed against the Chair
will no longer be debited to the endowment. Instead, the endowment would make available a significant
research grant and a small honorarium to the faculty appointed against the Chair. Therefore, the notion of
appointing a faculty against a Chair must change. The “appointment” is therefore limited to (a) honoring
the faculty by conferring upon him/her the title of “Chair Professor”, for instance, and (b) making
available to him/her a “research grant” of some significant value, and (c) providing to him/her a small
honorarium to cover additional effort required to fulfill the charter laid out in the corresponding MoU.
The second (and a very significant) implication of this change in thrust is that the “appointment” of the
faculty in the institute is made against one of the “positions” available in IIT (including “regular” faculty,
“visiting” faculty, or “Emeritus” faculty positions). In particular, a person from outside IIT would have to
be appointed as a visiting faculty at 1T before he/she is appointed against the Chair.

The guidelines below are in keeping with the above change in how we view “appointment” of a faculty
against a Chair.

Eligibility: Anyone with a track record of an outstanding teacher or researcher in the rank of Associate
Professor or Professor or a person with R& D experience from industry would be eligible to be
considered for “appointment” against the Chair. Anyone who is being considered for Chair position
would first be appointed against one of the positions available in IIT (including “regular” faculty,
“visiting” faculty, or “Emeritus” faculty positions). Further, if the MoU that provides for the
establishment of the Chair explicitly identifies a discipline, area or an expertise, then only those who
possess the requisite expertise stated in the MoU would be eligible.

Duration of Chair: The “appointment” against the Chair is nominally made for a period of up to five
years, but such that it does not extend beyond his/her term of employment as Associate Prof. or Professor,
or Visiting Faculty/Professor or Emeritus Fellow/Professor. However, continuation into the fourth and
fifth years will be subject to a review at the end of the third year. Further, an individual may be eligible to
be considered for re-appointment, together with other eligible candidates, for a period of up to 5 years
(without a break) any number of times.

Designation: The faculty member who has been “appointed against the Chair” will be called “XXX Chair
Associate Professor/ Professor” or “Visiting XXX Chair Faculty/Professor”, or “XXX Chair Emeritus
Fellow/ Professor”.

Research grant: The faculty so appointed as “XXX Chair” will receive at the beginning of each year a
research grant of Rs—6—Lakhs (Rs. 5,00,000/- as per IITD/CDN/BG/2018/148004 dtd 15.03.2018).

@ The research grant will be deposited with the IRD, and may be used for any academic purpose
(including hiring of research students/ staff, undertake domestic or international travel by him/her
or his/her students or his/her colleagues, or incur expenses towards specialized training in India or
abroad, or procure equipment, supplies and books, or source support services, or invite his/her
collaborators for short visits to T, etc.), and to draw, at his/her option, an honorarium of Rs:
10,000 (upto Rs. 25,000/- as per ITD/CDN/BG/2018/148004 dtd 15.03.2018) per month for the
duration that he/she is appointed against the Chair. The faculty so appointed as “XXX Chair” will
operate the research grant in a manner similar to the way he/she currently operates a sponsored
research project. The unutilized funds at the end of the tenure of



the appointment against the Chair, if any, shall be ploughed back to the endowment fund.
“Institute overheads”, normally charged from sponsored projects or consulting projects, may not
be deducted from the research grant.

® Unless otherwise agreed to by the Director, the following guidelines will be used to spend the
research grant, less any honorarium drawn by him/her: up to 60% for domestic or international
travel, up to 25% for training, up to 100% for research students/ staff, equipment, books and
supplies, up to 25% for support services.

© For each individual Chair the research grant will depend upon the earning that accrues from
investing the corresponding corpus of the Chair, or as agreed upon in the MoU that provided for
the establishment of the Chair. In case where the donor or a fund is expected to provide an annual
contribution towards the Chair, the amount of the research grant will be the same as the annual
contribution to the Chair.

Salary and benefits: There shall be no change in the salary or in any other benefit, including housing,
LTA, medical coverage, pension benefits, increments, leave, etc. In addition to these salary and benefits,
and as stated above, the incumbent may, at his/her option, draw an honorarium of Rs—18,800 (upto Rs.
25,000/- as per ITD/CDN/BG/2018/148004 dtd 15.03.2018) per month.

Teaching/research commitments: As a result of the “appointment” against the Chair, there will be no
change in the stipulated responsibilities of the faculty member in respect of teaching/ research/ or
administration. Additionally, however, the faculty so “appointed” as “XXX Chair” will be expected to
fulfill the charter laid out in the corresponding MoU that provided for the establishment of the Chair.

Intellectual property rights: As a result of the “appointment” against the Chair, there shall be no change
in the rights applicable to intellectual property developed by the faculty member and/or his/her students
and/or his/her collaborators.

Selection procedures: A single Standing Selection Committee consisting of eminent people representing
all major disciplines would meet twice in a year and consider the cases of appointment of all Chair
Professors in the Institute. Such a provision will also ensure uniformity, to a large extent, to various
Chair Professor Positions. The constitution of the Standing Selection Committee would be as under:

1 Director, IIT Delhi Chairman

2. Three eminent academicians approved Member
by the Chairman, Board of Governors of I1IT Delhi.

3. Dean (Faculty) Member Convener

In addition, for each individual Chair, a nominee of the donor would be invited at the time of taking
decision regarding the concerned chair. The above-mentioned committee would also be empowered to
appoint a “visiting faculty” if the person is considered for appointment against the Chair is neither a
regular faculty nor an Emeritus Fellow.

The Director may appoint a Search Committee or a Screening Committee. Its constitution will depend
upon whether or not the MoU that provided for the establishment of the Chair explicitly identifies a
discipline, area or an expertise.

If the MoU requires that the Chair be placed in a given department, centre or a school then a faculty
member may only be considered after the department, centre or a school where the Chair is to be placed
has recommended him. This will also apply in case a person is simultaneously being considered for
appointment as a Visiting faculty/Professor and for “appointment” against a Chair.

The MoU will remain valid for Ten years. It will be reviewed after ten years for further continuation



	(approved in 185th meeting of BoG held on November 8, 2013)

